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COACHING COURSES NEAR YOU...

...to the fourth
issue of Pass it on!
We have a special
focus this time on
women and girls’
participation.
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to find out more
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Handball is a truly
inclusive sport, which
oﬀers something a bit
diﬀerent for female
players looking to mix
ﬁtness with physicality
and the beneﬁts of
team sport.
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It is great to see people
reading and engaging
with the magazine, you
are clearly enjoying the
articles and we hope
we are giving you what
you want.
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Wales
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est Midlands

Yorkshire
Yorkshire

Please do keep the
feedback coming so
that your Pass it on! is
exactly what you want!
Regards

David Meli (CEO) and
Mike Briers (Chairman)

facebook.com/EnglandHandball

encourage you to join over 12,000 teachers,
leaders and coaches already beneﬁting from
being on the learning pathway.
Contact liam.mccarthy@englandhandball
to discuss your individual development
needs and see how we can help you make
those improvements in time for next season.

@EHA_PassItOn

instagram.com #handball
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Summer is upon us and your season is
winding down, if not ﬁnished.
This break in the calendar is a great time for
you to invest in yourself with rest, recovery
and coach development!
At England Handball we oﬀer many diﬀerent
awards and qualiﬁcations and we’d like to
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ear the end of the
trailer for
Wildcats, a 1986
sports comedy, a
voice-over tells the audience
that during the film, ‘Goldie
Hawn tackles the impossible’.
The movie is about a woman
who coaches a men’s football
team, and the implication is

that such an endeavour is pure
science ﬁction. But is it really
true that regardless of ability,
talent, or potential outcomes, a
woman who aspires to lead a
high-level team is actually
reaching for the near
impossible? Apply this thinking
across most sports and the
story is sadly the same.

GIRLS AL
It’s a subject that regularly
comes up for discussion an
d perhaps always will until
a balance is reached. Why
are there so few women co
ac
hes? Anna Gutridge takes
look, and gathers the opini
a
on of one woman flourishing
at the top.
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There are very few female coaches in
all sports, as sports coach UK research
found:
• Only 31% of coaches are female.
This declines further for qualiﬁed
coaches – then only 18% are female.
• Men are twice as likely as women to
start coaching via their children.
It is obvious that women are under
represented in coaching. However, in
order to achieve greater equality we
ﬁrst need to understand how much of
this is a result of organisational barriers
and how much is cultural bias? When it
comes to the second point, it would
seem to suggest that when it comes to
children it is the father who is
traditionally ‘responsible’ for sport.
Paula Dunn is one of the minority, a
high-level coach determined to build
on the momentum of the London 2012
paralympic Games following her
appointment as UK Athletics’
Paralympic head coach.
‘I’m so happy to be given this
opportunity, I feel it’s a real honour,’ the
former 100m European bronze and
Commonwealth silver medallist said.
‘I’m just going to do exactly what I’ve
been doing – make sure the athletes
get the best service and go on to better
and greater things.
‘London 2012 had an amazing impact
on paralympic sport in this country and
we have a real opportunity to build on
that over the next four years. I believe
that there is more talent out there and I
am looking forward to unearthing it
and building on the success of 2012.’
UKA performance director Neil Black
praised Dunn’s ‘ no compromise’
approach. He said: ‘It’s been brilliant
working with Paula, who has been a
primary contributor to the strategy.’

As one of very few high-proﬁle female
coaches, Dunn agrees that it is the
responsibility of everybody in sport,
from governing bodies to grass roots
club members, to increase the number
of women taking up sport either as a
participant or otherwise. She said: ‘The
governing bodies of sport need to
really want a cohesive programme.
They can have mission statements and
goals written down on paper but
without action it is no good.
‘We need an integrated system and the
provision at sports clubs should reﬂect
the communities they are operating in.
If a young girl or a black or disabled
child goes to a session at a club with
the intention of joining and there are no
people there who reﬂect their
experiences, they might never return.’
Traditionally, women involved in
coaching have tended to work with
younger athletes due to perceptions
that they are better equipped to
‘mother’ than their male counterparts.
This, however, may only serve to
enforce the notion that the
high-performance environment is too
tough for women. Coaching is known
to be a time-consuming pursuit that
may require travel, weekend and
evening work. Quite simply, due to
women typically taking on the greater
role for domestic responsibilities, their
ability to commit to coaching positions
at any level is more likely to be
questioned when compared with their
male equivalents.
This is a point acknowledged by Dunn
who said: ‘I’m quite unusual; I was
already involved in the sport and
existed in that sort of environment
already. I was supported but it was
hard, as a single working mum.

When I look back now I don’t know
how I did it, but my support network
was good and I had people around me
to help, but as a woman in that
situation it is hard.
‘When you have a full-time job and
then have a son to look after, training is
typically at night so you have to make
sure you are giving enough of yourself
to every part of your life. There are
demands away from the track too, you
have to ﬁnd time to write training
programmes and all of the other stuﬀ
you need to do. When you weigh it up it
is a lot for anyone regardless of gender.’
Another reason could be that elite
coaching networks tend to be male
dominated, leading many female
coaches to perceive them as
intimidating. Women coaches
therefore remain at grass roots, club or
regional level, when in reality there
could be a huge beneﬁt in the shared
learning and development of being
part of a coaching network.
Dunn suggests encouraging women in
slowly to see if they can manage
another demand on their time. Ask
women at the club to try and do what
they can, don’t commit to ﬁve days a
week, do one hour and then see how it
goes. Women come with a diﬀerent
skill set — and can be a valuable asset
to any coaching team.
A community of volunteers at a club
should do the same – get mums,
aunties and sisters involved at a
training session by asking them to
collect the money one week and
gradually seeing if they want to take
more responsibility. People are not
always ready to push themselves
forward, but they might be raring to
oﬀer their help if asked.

LLOWED
This feature was previously published in

COACHING EDGE

magazine. Edited for publication in Pass it! on by Craig Smith.

5

6

PASS IT ON!

S
L
R
I
G
THE

G
I
BDAY OUT

r, a om
e
t
s
r
h Foom Lath s
a
n
n
Ha her fr , tells u t
teac school r time a ut.
high bout heig Day O
all a Girls’ B
The

I saw The Girls’ Big Day Out as a fantastic
opportunity to engage some of our less active
girls. Targeting girls who hadn’t been involved in
any sport, I thought it might be diﬃcult to
encourage these girls to come on a PE trip, but
once I explained what the festival involved they
were really interested and excited.

Q

A

What was so
good about it?

Girls were able to get involved in
diﬀerent activities without feeling
like anyone was watching them or
that they had to compete in a
serious sporting environment.
Girls between 14-18 are at an age where they can
feel very self-conscious. The Girls’ Big Day Out
had a relaxed atmosphere the girls were able to
meet Olympian Holly Lam-Moores and also
interact with high-proﬁle female football players.
It was really beneﬁcial for students to meet these
role models and see how they have made it to the
top of their sport.
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What did people
gain from the
experience?

This experience has really changed the
students’ view on physical education
and school sport for the better. Since
The Girls’ Big Day Out I have noticed a
positive change in the girls that took
part. I now see them around the PE department
being more involved in what’s going on and engaged
in PE. Before the event most of them had never heard
of handball but since trying it at the event they have
asked to set up a girls’ handball club at the school.

Q

A

What are you
planning to do
next?

After setting up the handball club at
the girls’ request we are looking
forward to taking part in the School
Championship. The school overall
has recognised the positive impact
the event has had. We are now teaching handball
to all girls in PE in an attempt to engage even more
girls in a fun and popular physical activity.

Q

A

What is your advice
for anyone thinking
about including
handball in PE?
It’s a fun way to get girls active and is
an alternative to sports such as netball.
It doesn’t require much equipment and
it’s easy to teach – no brainer!

Sarah Proud South Yorkshire development oﬃcer, England
Handball, tells us why events like The Girls’ Big Day Out are just so brilliant!
The event in Leicester was fantastic,
giving girls that all-important
opportunity to try out a new sport. It
was great for the girls to join in with a
relaxed environment alongside other
activities such as Zumba and Nail Art.
More girls playing sport means more
opportunities for everyone!

The idea is that these girls will
become handball players and leaders
of the future and help to spread the
handball epidemic across the UK.
Hopefully more community clubs
will start to oﬀer handball, with
regular training sessions and
competition opportunities.

The sport is now a big part of PE
lessons as many schools have listened
to the demands of the students who
are asking for more and more
handball sessions!
The most important thing is to make
enjoyment and fun your number one
priority!
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magnificent
it ps from Michelle
Wilcock – FA r
coach educato
Michelle Wilcock is a coach educator
with The Football Association (The
FA) and has over a decade of
experience working as a coach and
developing female coaches. She has
worked with England Handball coach
educators to create better learning
environments to support the
development of female coaches
nationwide

1

‘I have been coaching on a
voluntary and part-time basis
since 1997. I became a
professional football coach in
2000 working in the UK and abroad,
focusing on player development from
grass roots through to elite participants
in both mainstream and disability
sport.

2

‘I am a licensed
tutor for The FA,
delivering Level 1
Module 1, ageappropriate futsal (beginners’
guide and Level 1) and junior football
leaders’ coaching courses. I work with
organisations and their partners to
develop football, futsal, FUNdamental
skills ultimately focusing on the
health and ﬁtness of our young
players.

3

‘Being a woman in a very male
dominated environment can
highlight the importance of
developing female coaches
and promoting opportunities for
women and girls. It is important to
have role models for girls and boys.
Changing perceptions and views of
coaching is also important. It is not a
men’s industry. There is a stereotypical
criteria of what a coach should be, or
has been, especially in football, for
example. It’s all you see on TV.’

4

‘More girls should get involved
in sport to ‘develop them as
people, their social/life skills’
and to expose them to other
people and experiences. Sport brings
so many wider beneﬁts to a person,
tolerance; acceptance; sharing and
caring; health and ﬁtness; aﬀecting
lifestyles for the better; development
of lots of physical skills/physical
literacy; holistic development and
lifelong learning.’

5

‘If any women or girls are
thinking of going into
coaching the best things to do
are to surround yourself with
good people who are interested in your
development and will help you along
the way.

6

‘Don’t be put oﬀ by someone
else’s opinion. Show resilience
to do what you want to do
and then work, study and
learn. Expose yourself to many
diﬀerent environments. I was always
exposed to lads and playing with boys,
so moving into a male-dominated
industry isn’t as big a step. Also,
stretch yourself and take yourself out
of your comfort zone.

7

‘The advice I would give to a
coach wanting to engage
more girls at sessions is to
take responsibility to create a
positive learning environment.
Consider not just technical
development, but social and
psychological elements of a sport
session to help understand the
motivations for people coming along,
and then tap in to that.’
In the words of John Wooden, “make
every day your masterpiece”.
‘Never miss an opportunity to coach
and develop your players as people,
not just as players. Apply this to your
sessions and your games. Focus on the
process and not the outcome.’
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How did you get into coaching?
Donna - I coached an U14 squad in
Salford when I was 16 and knew then it
was a route that I would take when I had
ﬁnished playing. I was also involved in
coaching women’s football, but the plan
was always to return to my ﬁrst love –
handball, which I did when Sue and
myself formed North East Manchester
Hawks in 2010. I have learned lots over
the years from the diﬀerent coaches I
have worked with, some real positives
but also how not to do things.

NORTH EAST MANCHESTER HAWKS COACHES SUE WHITEHEAD AND
DONNA HANKINSON SHARE THEIR EXPERIENCES.

Sue - I did a Level 1 Coaching Award in
Handball and liked it so much that I
started playing. I went on to coach in
the community and younger age
groups. My daughter started to play
handball when I introduced it at her
primary school and they entered
national mini-handball competitions. I

Sue Whitehead

Donna Hankinson

D
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work in sports development – which
gives me the chance to promote the
game whenever I can! It is important
for me to give back to the sport that
has given me so much.

What barriers do you face as a
female coach? How did you
overcome them?

Donna – Sue and myself coach both
boys and girls and we knew that to be
viewed as credible coaches we would
have to be successful overall. All we
can do as coaches is keep working
hard, developing ourselves and our
players and set standards that all
other clubs and coaches want to
reach and maintain. Once we stop
referring to female coaches as just
that and refer to us all as coaches
then we’ll have moved forward.
Sue- As a female coach in a sport
where the women are in the minority
makes it diﬃcult to be taken seriously.
We continue to work with EHA to
provide opportunities for women in
the game as players, coaches and
oﬃcials. Hopefully both Donna and I
can empathise with what woman face
in sport and encourage our girls to
play handball and be independent
individuals in all areas of their lives.

How do you attract new
players, especially girls to
your sessions?
Donna –Being successful has helped
attract gifted girls and everyone likes
to be part of a success story. We have
a squad of players ranging from 16-19
competing in the women’s national

Once we stop
referring to female
coaches as just
that and refer to us
all as coaches then
we’ll have moved
forward.
Super 7 league. This means that we
have role models for younger
members; they can see that if you
work hard anything is possible. Our
sessions are fun but the message is
always that we want to be the best we
can be. Hopefully our enthusiasm,
ambition and love for handball has
been passed on and one day they will
be the coaches and leaders of the
club.

Sue - There's no secret recipe just
spreading the word and being open
and friendly to all who want to try a
new sport. Success has come because
we have worked hard with very able
athletes who have started to love
handball the way both Donna and I
do. Having sessions that have an
element of fun is important and trying
to create a club/family atmosphere
where parents can stay and watch and
even join in is what we are ultimately
working towards. Coaches that have
good knowledge of the game are key
so players can improve at appropriate
levels. We encourage and allow our
players to lead sessions, which always
goes down well!

What’s your advice to aspiring
handball coaches?

Donna – Be honest with yourself and
with the players, never lose sight of
why you got involved and what
brought you to the sport – fun and
enjoyment. When players enjoy what
they’re doing they always come back
Sue –Be prepared to work hard and
enjoy it! Being a successful coach
doesn't happen overnight, it takes
time and that more often than not
means years.
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For more information from our
friends at Street Games click here

And for a factsheet from the
lovely folks at sports coach UK
give a clickety click here
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